Pld SWIRE PACIFIC

PERFORMANCE DATA
Statistics Note Property Cathay Pacific group HAECO group Swire Coca-Cola (Note 6) Swire Pacific Offshore (Note 4) HUD group Trading & Industrial Swire Pacific (Head Office)  Total (Note 1)
I I T E I R ) S E A ) S
Total energy Direct energy consumption 103 154 256,677 252,729 (5) 245730 423 39 1130 846(9) 1 1260 147 1337 35 3 69 (5) 51 - - 260,085 255929 (5) 248,730
(‘fhfﬁgﬁd'g) Indiectenergy consumption % 103 N0 S e M0 41 1 10 1B o 5 S S5 W % MW - - - A 36 36
Totdl U R T ST BB deR B 85 80 293 90 1% 1265 1@ 3R %0 ¥ M 1 B B - - - BMR 25 53
% Change year-on-year 9% 6% 2% 3% % 3% 39% 9% 1% 6% 1% 3% 3% 13% 2 3%
Totelgreenhouse  Diectscope ) ? 0 fE B Bs ®WE mm BB 7008 % s 0S8 Mt W 8 8 A 6 88 6 - - - BT T4l 1798
aa;geh”g'(stsh";zifzd Indirectscope2) 0 WwE M R 0 BT R w3 3 3w 6 - - - &8 & 68
tomes 029~ Total s o w9t B30 MR W6 06 105 X6 45E 2 % w1 N N N /R § - - - BISROW 1855
% Change year-on-year 0% 6% 1% 3% 0% 1% 29% A% 1% % 4% 2% 4% 1% 3%
Totelwaterused  Waterused 3O M 1 95 S % 63 630 70 By el I - - S MWW M) T - - - TBIR R 1058
L — % %% B 10 M % I A% % A% 1% ™

Total waste by type ~ Waste disposed

?igggﬁzar:nes) Hazardous 04 1 0 04 0 1140 148 1135 51 64 m o 1581 144 1973 0 0 0 2 25 1 - - - 31048 2933 320
Non-hazardous 30800 32,316 8311 15006 14218 13794 4176 4291 491 7% 504 (9) mn 0 0 0 0 0 0 0 0 0 = - - 62934 55,849 57814
Waste recycled
Hazardous 04 0 1 0 0 0 0 0 148 8 59.(9) 0 0 0 0 0 0 0 0 0 0 - - - B4 59 149
Non-hazardous 10642 7212 4350 3491 4268 444 1330 134 T 16668 10354 (5) 10342 2 1 6 208 84 184 TR 1333 457 ° ° - 313 2673 20480
Total 44428 39589 4728 186974 18486 18209 6916 7074 6921 29514 15501(5) 1174 1583 1425 1989 28 84 184 T84 1355 48 ° ° - 992052 83,514 81,663
% Change year-on-year % 1% 1% 2% A% % 90% 3% % -28% 8%  -54% A% 19%% 19% 2%

Thousand hours worked 12406 11,614 1674 66886 67712 69,059 33914 34209 39415 6409 46245 45304 11961 11,647 1219 2211 23 1995 1625 17,608 17,767 16 82 84 207862 191,269 197492

Total lost time injuries Ll 83 105 1288 1112 90 w1 299 13 118 113 9 4 4 5 10 1 5 81 9% 0 0 0 1863 1,657 1599

Losttimeinjury rate (LTIR) 147 18 180 38 328 281 131 146 152 054 0N 050 015 007 007 044 08 120 092 0% 108 000 000 000 179R 173 162

% Change year-on-year (LTIR) % 2% % 1% A% 4% 0% 2% % 7% A% T% 0% -15% - - 3% %

Lost days due toinjuries 3319 2808 2112 28964 34178 1304 8231 12,581 1650 8883 3130 339 1030 149 52 1168 979 1314 2519 2983 3357 - - - 54180 56,808 46,184

Lost dayrate (LOR) 5447 4836 3618 8661 10095 7038 4857 7394 911 272 1354 %99 12 2% 085 10284 8395 13171 3099 3388 3778 0 0 0 528 594 4677

% Change year-on-year (LDR) 3% 3% A4 43% 3% 5% 105%  -10% 573%  201% 2% -36% % 0% - = 2% 2%

Total fatalities employee) 0 0 0 2 1 0 0 0 0 0 1 0 0 0 0 0 0 0 0 2 1 0 0 0 2 4 1

ot

Workforce Permanent and fixed term employees 1 5880 5319 5353 31108 31394 3253 14708 14573 14858 29857 29101(5) 20416 2398 221( 2264 6% 709 650 8102 8672 (5) 9098 38 4 45 R 9,014 (5) 84937
Supervised employees - - 61 - - 3803 - - 254 - - 755 - - - - - - - - - - - - - - 4893
Male 3490 3207 3309 13951 14122 17058 12,026 11903 21 2412 20450 16573 2187 2008(5 2013 595 62 592 3200 3468 (5) 3593 1 3 14 57954 57463 (5) 55393
Female 2390 211 2105 17157 17212 19018 2682 2670 2871 738 6%%6() 4598 1Al M0 251 61 57 58 4880 5204 (5 5505 1l 28 334793 3551 (5) 34437
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Statistics

Workforce

Total
Employees who are on Permanent Terms (%)

Permanent employees who work Full-time (%)

Workforceby  HongKong &Macau

regon 4 Mainland China
Talwan
USA
Others

Workforce Executive - Top/Senior management

Eglteergnoprl;{oe/qe) Executive- Middle/Jun?or
management & supervisory
Non-exec - Customer facing staff
Non-exec - Non-customer facing
operational/technicalstaff
Others

Workforce Executive - Top/Senior management

Ezt:?;%:;age under 30years old

group () 30to50yearsold
Over 50 years old

Note Property

[
9%

9%

5%

3%

0%

%

0%

2

4

2%
1%

Executive - Middle/Junior management & supervisory

under 30 years old

30to S0years old

Over S0 years old

Non-gxec- Customer facing staff
under 30years old

30to S0yearsold

QOver 50years old

16%
T6%
8%

1%
48%
5%

5319
94%
99%

0%
%
3%

53%
1%

1%

0%
%
3%

0%
%
8%

2%
4%
2%

Non-exec- Non-customer facing operational /technical staff

under 30 years old
30t 50 years old
QOver 50years old
Others
under 30 years old
30to S0years old
QOver 50years old

3%
5T%
%%

3%
50%
18%

3%
60%
8%

30%
52%
18%

5,414
95%
99%
60%
39%

0%
0%

0%

Cathay Pacific group

31,108
88%
98%
82%

%

3%
67%
10%

13%
58%
9%

17%
63%
0%

3139
90%
98%
81%

0%
68%
3%

10%
62%
1%

%
65%
%%

15%
58%
8%

36,076
86%
98%
83%

2%

HAECO group

16,708
9%
9%
%
%

0%
16%
0%
1%
12%

9%
67%

12%

0%
43%
57%

6%
66%
28%

8%
59%
34%

28%
53%
19%

34%
61%
5%

14573
96%
9%
48%
36%

0%
16%

10%
67%

12%

0%
54%
46%

6%
67%
28%

56%
31

29%
52%
18%

38%
58%
5%

1512
96%
9%
48%
34%

0%
17%

0%

Swire Coca-Cola (Note 6)

85
100%
9%
%
9%
¥
3%
0%
1%
%

54%
31

6%

0%
60%
40%

6%
80%
15%

30%
65%
5%

2%
66%
%

2101 (5

100% 5

9% (5)
%
6%
i)
3%
0%
1%
1%

51%
30%

0%
62%
38%

10%
5%
15%

34%
62%
5%

1%
66%
13%

0%
65%
%

nm
99%
99%
%
68%
%
0%

0%

Swire Pacific Offshore (Note 4) HUD group

23%
%
100%
0%
0%
0%
0%
100%
1%
14%

0%
85%

0%

0%
63%
38%

6%
5%
19%

0%
0%
0%

1%
68%
U

0%
0%
0%

22010)
55% [5)
100% ()

0%
0%
0%
0%
100%
1%
17%

0%
0%

82%

0%
53%
47%

0%
0%
0%

0%
0%
0%

18%
67%
15%

2,264
60%
100%
0%
0%
0%
0%

100%

55%

100%
100%

0%
0%
0%
0%
%
12%

0%
83%

0%

0%
39%
61%

2%
T6%
1

0%
0%
0%

3%
38%
39%

0%
0%
0%

95%
100%
100%

0%
0%

0%
3%
8%

0%
89%

0%

0%
53%
%

9%
65%
26%

0%
0%
0%

18%
3%
50%

0%
0%
0%

650
94%
100%
100%
0%
0%
0%

0%

Trading & Industrial

) 78 3 7 8 8 3 A T S S ) A T S A

8102
945
8%
%
5%
16%

0%
1%
%

59%
1h

13%

0%
63%
3%

1%
82%
17%

50%
48%
2%

25%
60%
15%

3%
61%
6%

8672 (9)
94% (5)
92% (9)
3%
52%
14%
0%

57%
1%

12%

%
%

5%
82%
12%

55%
44%
1%

38%
53%
9%

35%
59%
5%

9,098
94%
93%
3%
53%
13%

Swire Pacific (Head Office)  Total (Note 1)

100%
100%
100%
0%
0%
0%
0%
9%
26%

0%
0%

45%

0%
36%
64%

0%
0%
0%

0%
0%
0%

100%
100%
100%
0%
0%
0%
0%
%
29%

0%
0%

44%

0%
0%
3%

8%
83%
8%

0%
0%
0%

0%
0%
0%

17%
50%
3%

4
100%
100%

9%
4%
0%

0%

9,741
93%
98%
4%
35%

3%
1%
6%
1%
10%

45%
36%

8%

8%
%
0%

2%
62%
9%
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201 5
94% (5)
9% [5)
445
3%

%
1%

%

44%
35%

10%

0%
65%
35%

10%
0%
19%

3%
60%
8%

3%
58%
19%

89,830
1
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Statistics

Note Property

Cathay Pacific group

HAECO group

Swire Coca-Cola (Note 6)

Swire Pacific Offshore (Note 4) HUD group

Trading & Industrial

Swire Pacific (Head Office)  Total (Note 1)

N I T A i E E i e e E T R e E e e EA e

Workforce
by employee
categoryand
gender (%)

Workforce

Executive - Top/Senior management

Male 4% 50%
Female 5% S0%
Executive - Middle/Junior management & supervisory

Male 4%  48%
Female 5% 5%
Non-gxec- Customer facing staff

Male 8% 0%
Female W% 0%

Non-gxec- Non-customer facing operational /technical staff

Male 2% 6%
Female W% 3%
Others

Male 40% 3%
Female 0%  63%

64%
36%

3%
0%

0%
18%

64%
36%

2%
8%

0%
8%

84%
16%

85%
15%

83%
17%

91%
10%

83%
17%

64%
36%

83%
18%

83%
17%

92%

82%

18%

64%
36%

80%
1

2%
8%

14%
2%

84%
16%

40%
60%

%
8%

5%
5%

85%
15%

40%
60%

100%
0%

T6%
WUh

0%
0%

84%
16%

0%
0%

100%
0%

0%
0%

0%
0%

85%
15%

89%
1%

69%
31%

0%
0%

92%
8%

0%
0%

9%
Uh

18%
0%

0%
0%

93%
%

0%
0%

63%
3%

58%
2%

9%
1%

64%
36%

3%
63%

10%
30%

57%
43%

2%6%
4%

68%
3%

38%
62%

5%
45%

1%
3%

0%
0%

0%
0%

13%
88%

64%
36%

3%
67%

0%
0%

0%

1%
89%

69%
31%

0%
30%

50%
50%

82%
18%

4%
58%

0%
30%

2%
8%

82%
18%

48%
52%

Voluntary Permanent Employee Turnover Data

Byage group Under 30years old “% 3%
30to S0yearsold 0% 18%
Over 50 years old 5% 1%
Bygender Male 1% 0%
Female 0% 4%
By region HongKong & Macau W 0%
Mainland China W% 2%
Taiwan 000% 0%
USA 0% 6%
Others 0% 0%
Total Voluntary Turnover Rate of Permanent Employees (%) B% 2%

35%
16%
1%
PAS
0%
0%
3%

10%

10%

9%

15%
5%
6%
9%

8%

19%
8%
%

10%

0.00%
19%
0%
1%

14%
9%
9%

=
=

10%

0.00%
20%

17%

5%
3%
%
%%
18%
0.00%
0.00%
0.00%
50%
10%
10%

6%
6%
10%
%
6%
0%
0%
0%
0%
T
T

12%
5%
4%
5%

6%

0%
0%

20%
15%
6%
12%
9%
12%
0%
0%
0%
0%
12%

10%
12%
8%
10%
9%
10%

98%
8%
13%
4%
60%
93%
4%

0.00%
34%
55%

9%
3%
19%
55%
67%
90%
56%
2%

0%
3%
62%

67%
3%
19%
3%
52%
59%
49%
0%

0%
56%
48%

40%

29%
4
0%
%
3%
5%

0%
0%
0%
0%

19%

30%
10%

New Hire Data

Byage group Under 30 years old
300 50years old
Over 50 years old
By gender Male
Female

54% 4%
Uh 7%
16%  13%
B% 2%
3% 28%

48%
2%
16%
30%
2%

5%
5%
6%

10%
8%

1
4%
5%

20%
5%
5%

1%
T

30%
%
8%

13%

14%

0%

55%
17%

8%
5%
5%

57%
4%
6%
46%
53%

4%
19%
28%
30%
3%

3%
2%
0%
6%
1

7%
6%
6%
6%
6%

17%
6%
3%
6%

12%

31%
34%
3%
34%
19%

47%
50%

6%
33%
16%
59%
68%

105%
36%
19%
60%
10%

80%
39%
9%
51%
63%

25%
5%
0%

15%
0%
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50%
3%
12%
29%
8%

39%
14%
12%
0%
1



Statistics Note Property Cathay Pacific group HAECO group Swire Coca-Cola (Note 6) Swire Pacific Offshore (Note 4) HUD group Trading & Industrial Swire Pacific (Head Office)  Total (Note 1)

) 8 8 2 7 8 8 8 1 3 A T T ) T T S A

Byregion Hong Kong & Macau 25% 0% 1% 1% 6% 4% 4% 2% 0.00% 101%  91% 17% 16%

Mainland China 0% 25% 36% % 4% 1% 9% T O 2% 5% 19%  0.00% 0% 0% 0.00% 0% 0% St% 6% 64%  0.00% 0% 0% 45% 45% 5%

Taiwan 0.00% 0% 0% 1% % 1% 000% 0% 0% 1% 12% 10%  0.00% 0% 0%  0.00% 0% 0% 2% 36% 25%  0.00% 0% 0% 2% 20% 14%

USA 47% 0% 100% 2% 3% & 2% 0% X% % 3% 64% 0% 100% 0%  0.00% 0% 0%  0.00% 0% 0% 0.00% 0% 0%  33% 33% 45%

Others 20% 0% 0% 5% b %% 0% 0% 0% 000%  11% 0% 9% 6% 7% 0.00% 0% 0% 3% 40% 9%  000% 0% 0% 8% 8% %%
Total New Hires Rate (%) W% 2% 28% 9% 8% % 1% 13% e 25% 4% 29% 9% 6% T 1% 3%  48% 6% 6% 58% 5% 5% O 2% 29% 1%
By employee Top /Senior Management 3190 3476 2493 6 - 275 1220 16.09 39 B 44 5849 30 047 180 683 769 SM 1381 1729 1307 1556 155 1488 2659 5169 15.52
ctegory Niddlef Junior management andsupervisory BB DN B8N - W4 N 28BS BB BN BT 64 0B BB M S8 61 W8 WE N2 AP 5B 2B WP AN BS

Customer facing staff 1950 961 1002 52 - %62 4089 7810 4088 2198 1635 1545000 0.00 000 000 000 000 2458 54 649 000 000 000 3394 2021 2304

Non-customer facing operational / technical staff 1932 1888 13.06 82 . 1230 5533 4532 6219 3982 267 329 6641 0.00 44 1708 800 848 956 1559 1325 000 000 000 5519 B2 2.5

Others 760 15 6.88 8 : 13 8098 5394 16354 2591 1886 225 000 2577 1571 000 000 000 7R T2 606 825 1993 100 2907 2648 £9.68
Total Average Hours of Training 2090 1409 1573059 4910 028 5736 5064 5.1 2863 2070 B8 5135 2288 12308 1546 781 791 1851 846 835 1461 1934 1875 4072 3319 30.08
Genderpaygapby  Executive -Top/Senior management - - - - - - - - - - - - - - - % T
LTS Executive - Middle/Junior management & supervisory - - - - - - - - - - - - - - - - 0% A%

Non-exec - Customer facing staff - - - - - - - - - - - - - - - - 5% -61%

Non-exec -Non-customer facing operational/ -41% -44%

technical staff

Others - : - - - - : : - - - - - - : - 0% 3

Notes:

1.
2.

v w

o o~ o

Totals may not be the exact sum of numbers shown here due to rounding.

For the Cathay Pacific group, only CO2 emissions for aviation turbine fuel are reported as there is no scientific consensus on the global warming effect of other emissions. Cathay Pacific monitors developments in these areas of atmospheric science, including studies from the UKs OMEGA aviation and environment
project and the Institute of Atmospheric Physics at the German Aerospace Centre.

. Virtually all water consumption by the Swire Pacific Group is withdrawn from municipal water supplies provided by local water supply authorities. Swire Properties’ buildings have installed rainwater catching facilities but the amount of rainwater caught is insignificant in relation to the Group's total water consumption.
. This figure excludes on-hire vessel fuel consumption as this belongs to scope 3 as defined by the Greenhouse Gas Protocol.
. Swire Pacific tracks its GHG emission, energy consumption, water consumptions and waste data through utility bills and purchase or service records. When such records are not yet available, consumption is captured through direct measurements (e.g. readings of submeters). These figures are updated upon availability

of the above records. The figures for 2017 have been updated to reflect such availability.

. The gender pay gap is calculated based on the average basic salary.
. Staff dataincludes total permanent employees, fixed term and temporary contract employees which is in alignment with the annual report. All data NOT marked with this note includes permanent staff data only.
. Denotes sustainability data that has been reported on by Deloitte. Please refer to the independent limited assurance report for further details.
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