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o HEEAEREZES group.audit@jsshk.com

o ANERE#EL directorpeople@jsshk.com

e EthicsPoint swire.ethicspoint.com
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https://www.swirepacific.com/storage/fm/CG_policy/spac-whistleblowing-policy-tc.pdf
mailto:group.audit@jsshk.com
mailto:directorpeople@jsshk.com
https://secure.ethicspoint.eu/domain/media/en/gui/106322/index.html
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